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  CPLP™ - Certified Professional in Learning and
Performance: Are we moving into an age of
Certifications?


02/20/08


11:30 – 2:20PM


Red Lion 

Inn at the Park 

Spokane, WA

Presenter
Dan Suhr and Chris – CPLP 

Objectives

Once the process is complete, there are many benefits that the certificate can provide to:

The individual:

· Skill development;  Marketability and Competitive advantage; Commitment to career

The organization through increased

· Competence from employees;  Commitment of employees;  Market differentiation

The profession through increased

· Establishing standards and raising the bar;  Having a way to prove value and communicate worth;  Satisfying criteria to enable recognition as a formal profession
 



Program 



Please join us at Gonzaga University in the Road to Zanzibar room in the Crosby 
Student Center from 11:30 – 1:15 for some light refreshments (bring a sack lunch if 
you like) and a lot of good information and conversation. We are going to talk about 
ASTD’s CPLP process and hear from recently certified CPLP holders We will also talk 
about the role of certifications in the training & development field.

Certifications and ‘just in time’ learning are becoming increasingly common in today’s busy world. 
Recent research (Hooker, 1997) into the transformations occurring in post-secondary education 
indicate that earning and holding specialized certifications and training credentials will become the 
norm. And the demographics of learning are also changing. One report indicates that “the full-time 
undergraduate student residing on campus represents little more than 16% of the higher 
education population in the United States – fewer than 3 million out of 17 million students enrolled 
today” (Stokes, 2005 p.1). The CPLP is a credential that every training professional should have 
and one that likely will one day be the standard. Much like the Human Resources profession has 
legitimized itself with the PHR and SPHR credentials Training and Development is not far behind.
We also want to offer members a place and a context for stimulating dialogue and interaction with 
peers. Please join us on the 20th. A map and parking information is on the reverse of this page. 
We will provide parking passes at the event – park in the designated lot and come on in!
The ASTD CPLP Certificate is a certificate based on ASTD’s Competency model and includes two 
major components; AOEs (Areas of Expertise) and a work project in one of 3 areas: Designing 
Learning 2) Delivering Training 3) Measuring and Evaluating
http://www.astd.org/content/ASTDcertification/PRIVATE "TYPE=PICT;ALT="http://www.astd.org/content/ASTDcertification/
files/gonzaga_map.bmpPRIVATE "TYPE=PICT;ALT="files/gonzaga_map.bmp
Much like other types of professional certifications, the CPLP requires a combination of work experience and 
study to successfully complete the process. 


Evaluation

Attendees:
19 Participants – 17 Evaluations

Overall Program: 100% Thumbs Up  
Lessons Learned:

· Look into becoming certified 

· Be proactive

· Start the process (2)

· Ask my employer about reimbursement (2)

· Go on line and see more about the course

· Research the process and program (3)

· My program is beginning

· Connect with others re CBT
Additional Comments / Suggestions:

· Interaction, Q&A, Information

· Am interested in certification

· Great Group discussion

· Gave me more info about what this is about

· Very useful Information (2)

· Many good ideas

· Good handouts and speakers

· This is something I would like to do

· Gave me direction

· Great Job – interesting.

· I’ve been acquainted, now feel it’s time to start studying!

· Thank you – I looked briefly into this about a year ago and put it off because of the perceived work needed (was in the middle of a merger at work) and didn’t think I could commit.  I hope to pursue soon.





